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The level of severity and likelihood of

Scenario Description of Human Rights Incidents occurrence of issue in your department
Issues Level of Severity Level of Likelihood

Human Rights

The leakage of personal information of users and employees due to
system flaws, security negligence, or failures to give due notification;
also, including requests proposed by the competent authority .
regarding the establishment or installment of equipment and content Level of Severity

of software which are not in accordance with international human 0=no N = not clear;
right norms, in order to obtain personal information. influence; 0 = no occurrence;

Occurrences of threat, personal attack and harassment (such as 1= not severe; 1 =low probability;
Personal Freedom sexual harassment), which lead to physically and mentally negative 2 = severe; 2 = certain level of

and Safety impacts on employees. 3 = very severe probability;

3 = high probability

The working environment or labor conditions do not meet the
Guarantee of regulation, which lead to the basic working rights of employees (such
ob and Labor as working hour, wages, health and safety, equal treatment, etc.) are
not guaranteed; or, deprivation of legitimate work needs through
unreasonable use of other types of employment contracts (such as a
Iarg;e number of contracted employees, dispatchers, foreign workers,
etc.

Workers are not provided with sufficient operation training and
safety education, or are working overtime in high-pressured
environment without providing legal health measures, leading to
negative impacts on the mental and physical health of employees. On
the other hand, it also includes the pollution of natural resources
(such as land and water resources) caused by daily operation or
improper disposal of electronic waste which may endanger the
health of local citizens.
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Breach of labor-related human rights

laws/regulation related risks

Human right - suppliers 10
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